


Open Enrollment 
Benefits Update



Total Rewards

▪ Benefits are a vital part of 
our strategy to ensure all 
employees thrive at CC

▪ They make up 30% of your 
"Total Rewards," reflecting 
our commitment to 
providing diverse benefits 
for our employees’ well-
being and needs 



Understanding Self-
Insured Medical Plans

▪ The College pays for medical claims 
as they occur

▪ Financial risk stays with the plan

▪ We partner with an insurance carrier 
for:

• Provider networks

• Claims Processing

• Customer Service



Why Medical Claims 
Affect What We Pay

▪ Claims are the biggest driver of 
cost

▪ We’ve experienced several years 
of higher-than-expected claims

▪ National increases in healthcare 
costs

▪ Increased use of specialty 
medications



How We Manage Costs 
Responsibly

▪ We explore numerous 
ways to prevent cost 

increases

▪ Raising rates is the last 

lever we pull



Coverage 
Tier

25 - 26 
Rates

26 – 27 
Rates

Difference

Employee 
Only

$163.12 $136.00 -$27.12

Employee + 
Spouse

$334.38 $463.00 $128.62

Employee + 
Child(ren)

$301.76 $418.00 $116.24

Employee + 
Family

$464.86 $644.00 $179.14

Monthly
26 – 27 

PPO Rates



Medical 
Plan 

Changes

25 - 26 Plan 
Design

26 – 27 
Plan Design

Difference

In-Network 
Deductible*

$750 / 
$1,500

$1,000 / 
$2,000

$250 / $500

In-Network 
Coinsurance

15% After 
Deductible

20% After 
Deductible

5% After 
Deductible

Specialist 
Copay

$40 $50 $10 / Visit

PPO Plan 
Design 

Changes

Pharmacy 
Changes

25 - 26 Plan 
Design

26 – 27 Plan 
Design

Generic $10 Copay $10 Copay

Brand Name $35 Copay 15% Coinsurance 
(Max $50)

Non-Formulary $60 Copay 25% Coinsurance 
(Max $100)

New – Specialty N/A 20% Coinsurance 
(Max $250)

*Individual/Family



Coverage 
Tier

25 - 26 
Rates

26 – 27 
Rates

Difference

Employee 
Only

$112.56 $80.00 -$32.56

Employee + 
Spouse

$230.74 $348.00 $117.26

Employee + 
Child(ren)

$208.22 $315.00 $106.78

Employee + 
Family

$320.76 $484.00 $163.24

Monthly
26 – 27 

HDHP Rates



Medical 
Plan 

Changes

25 - 26 Plan 
Design

26 – 27 
Plan Design

Difference

OOP Max $4,000 / 
$8,000

$4,250 / 
$8,500

$250 / $500

HDHP Plan 
Design 

Changes

Pharmacy 
Changes

25 - 26 Plan 
Design

26 – 27 Plan 
Design

Generic 20% Coinsurance $10 Copay

Brand Name 20% Coinsurance 15% Coinsurance 
(Max $50)

Non-Formulary 20% Coinsurance 25% Coinsurance 
(Max $100)

New – Specialty N/A 20% Coinsurance 
(Max $250)

*Individual/Family



Dental and 
Vision



Leave 
Administration

▪ Moving from The 
Hartford to Sun Life 
7/1

▪ Active claims will be 
finished out

▪ Sun Life will take over 
new claims from 7/1 
on



▪ Completely reworked 
optional life insurance 

• Not based on salary

• $10,000 increments up to 
$500,000

• Guaranteed Issue up to 
$150k

• Spouse life now as high 
as $50,000

• Child life up to $10,000

▪ Colorado Family 
Premium will be 

shared between CC 
and employees

▪ CC will pay 0.44% 
(pre-tax) and 
employees will pay 

0.44% (post-tax)

Key Changes with Sun Life 



Colorado Family Change 
Example

Old Model New Model Difference 

12 Weeks’ Pay $15,000 $15,000 $0

Employee 
Premium

$0 $286 $286

Taxes $3,300 $1,650 -$1,650

Net Pay $11,700 $13,064 $1,364

Assumptions: $65,000 annual salary, $1,250 gross per week pay, 
$12 per pay premium (.44%), 22% effective tax rate



Open Enrollment

▪ Friday, May 1 – Sunday, 
May 31

▪ Remember to elect your 
optional life insurance 

▪ You’ll receive an email 
with a link to make your 
selections



Benefits You Might Be 
Overlooking

▪ Emeriti Retiree Health Savings Plan

▪ Pre-Paid Legal Insurance 

▪ Flexible Spending Account (FSA) OR 

Health Savings Account (HSA)



▪ CC Contributes $700/year for all employees 
40 and older

▪ Funds are invested, portable, and stay with 
you if you leave CC

▪ Can be used tax-free for qualified medical 
expenses in retirement

• Health Insurance Premiums, Medicare costs, 
prescriptions, deductibles, and copays

Emeriti Retiree Health Savings



Pre-Paid Legal Insurance

▪ $17/month gets you unlimited access to Metlife’s 
network of attorneys

▪ Can be used for:

• Wills and estate planning

• Powers of attorney and healthcare directives

• Legal document review

• Immigration issues, name changes, family matters

• Speeding tickets



▪ Both our medical plans have tax advantaged 
savings plans

▪ FSA’s give you access to money at the start 
of the year and deduct across payrolls

▪ HSA’s are triple-tax-advantaged and let you 
invest your money

▪ Both accounts save you taxes on out-of-
pocket medical expenses

FSA’s and HSA’s



Thank you! 

Benefits Website





Supporting Students in 
Distress
Introduction to Decision Tool

Health & Wellbeing

Spring 2026



Scan for Distress Guide







Noticing Distress

• Changes in behaviors

• Trust what you know

• Trust your instinct

• Check bias



Levels of Distress

• Focus on behaviors

• When in doubt, reach out

• Help without fixing

• Don’t go it alone

• Trust resources

• Care report



Threat to themselves or 
others, or in crisis?

• Both 911 AND Campus Safety

• Stay with the student when 
possible

• Keep yourself and others safe



Threat to themselves or 
others, or in crisis?

• Direct connection to services

• Counseling Center available M-F, 
9am to 5pm

• 988 can be used at any time

• TimelyCare has crisis counseling



Threat to themselves or 
others, or in crisis?

• Refer with confidence

• Follow up

• If behavior worsens or 

escalates, bring in next 

level of help







Workshop

• Deeper dive into resources

• Practice scenarios

• Language that is 
supportive

• Explore limits and 
boundaries

• Debriefing

Janelle@coloradocollege.edu
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